


CNO Address to the Senate Armed Services Committee







10 Feb 04

The following two paragraphs which address the National Security Personnel System were extracted from the CNO’s presentation to the Senate Armed Services Committee, 10 Feb 04.

“Our developing human resource strategy will likely require changes in the way we recruit, assess, train and manage the workforce. Sea Warrior of course, is crucial here. Last year’s authorization of the National Security Personnel System (NSPS) is very important to such an effort as well.  The NSPS Act authorized a more flexible civilian personnel management system that allows DoD to be a more competitive and progressive employer at a time when our national security demands a highly responsive system of civilian personnel management. The legislation also ensures that merit systems principles govern changes in personnel management, whistleblowers are protected, discrimination and nepotism remain illegal, and veterans’ preference is protected. This will facilitate the kind of competition and performance we need for the future. The Navy has volunteered to be in the first wave of conversions to NSPS in 2004.

Most importantly, I believe we will also need these kinds of flexible authorities and incentive tools to shape the career paths and our skills mix in a way that lets us compete for the right talent in uniform, not just within the Navy, but with all the nation’s employers as well.  In the months ahead, I will continue to discuss with you our developing human resource strategy and the kinds of authorities we’ll need to deliver on it.  We are beginning to realize the powerful war fighting capabilities of Sea Power 21. Our culture of readiness and our commitment to developing a 21st Century workforce will help us employ those transformational capabilities to achieve unprecedented maritime power.”

