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Retirement

Eligibility for Early Retirement.  An employee may apply for optional retirement or retirement under Voluntary Early Retirement Authority (VERA) if all of the following conditions are met.

1. Minimum Age and Creditable Service.  The minimum age and creditable service requirements for Civil Service Retirement System (CSRS) and Federal Employees Retirement System (FERS) retirement eligibility are:

CSRS
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EARLY
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62
5 years
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60
20 years
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25 years
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30 years



FERS
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EARLY
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5 years
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MRA*
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*To determine the FERS Minimum Retirement Age (MRA), refer to the table below:

If year of Birth is:
The Minimum Retirement Age is:
If year of Birth is:
The Minimum Retirement Age is:

Before 1948
55 years
1965
56 years and 2 months

1948
55 years and 2 months
1966
56 years and 4 months

1949
55 years and 4 months
1967
56 years and 6 months

1950
55 years and 6 months
1968
56 years and 8 months

1951
55 years and 8 months
1969
56 years and 10 months

1952
55 years and 10 months
1970 and after
57 years

1553-1964
56 years



FERS employees who have at least ten years of creditable service may be eligible to retire with reduced benefits.  This retirement option is known as MRA plus ten. Minimum retirement age under this option is between age 55 and 57.  An employee who retires under this option will have his/her annuity reduced five twelfths of one percent for each full month (five percent per year) under age 62.  This is a permanent reduction.  Employees can avoid this reduction by electing to postpone receipt of a retirement annuity until age 62. 

2. Minimum Civilian Service.  Employees, CSRS and FERS, must have at least 5 years of creditable civilian service to be eligible for VERA.

3. Separation From A Covered Position.  Employees, CSRS and FERS, must be separated from a position covered by retirement deductions.

4. One-Out-Of-Two Requirement.  A CSRS employee must be covered by CSRS for at least 1 year within the 2 year period immediately preceding the separation on which the annuity is based.

Annuity Reduction.  The annuity for CSRS and CSRS Offset employees is reduced one-sixth of one percent for each month (two percent per year) that the employee is under age 55 at the time of retirement.  This is a permanent reduction and will not change when the retiree reaches age 55.  Employees who were automatically covered by FERS will not have a reduction for early retirement.  An employee who transferred to FERS and has a portion of the retirement annuity computed under CSRS rules will have the reduction attached to the CSRS portion of the annuity.

Deposit for Military Service.  An employee, who plans to make a deposit for military service, must make the deposit to the Defense Finance and Accounting Service (DFAS) before OPM finalizes the retirement application.  Contact the HRSC Southwest for more information regarding deposits for military service.

Deposit/Redeposit Service.  Employees may have periods of non-deduction service (deposit) or refunded service (redeposit) that may be creditable for retirement eligibility and/or computation of the annuity.  HRSC Southwest can provide counseling regarding the impact of payment or non-payment of deposit/redeposit service.

Survivor Benefits.  The options available for election of survivor benefits are:

1. Election of a full survivor benefit for current spouse and/or former spouse.

2. Election of no survivor benefit or less than the full survivor benefit.  To elect this option, the spouse must sign a notarized consent form that agrees to the waiver of all or part of the survivor benefit.

For a spouse to continue health insurance coverage after the retiree’s death, the employee must elect a survivor benefit and have elected family health insurance coverage.

Thrift Savings Plan

A separating employee may elect to purchase an annuity, request one single payment or a series of equal payments, have funds rolled over to an Individual Retirement Plan (IRA) or leave the money in TSP until a later date.  After separation, employees may not make contributions to TSP.  However, interfund transfers are allowed after separation.  If you have an outstanding loan through the TSP and you leave federal service, you must repay the loan in full, including interest on the outstanding balance.  Delay in repaying your loan may affect the processing of your TSP withdrawal.  If you do not repay the loan within the required time frame, the TSP will declare a taxable distribution.

Health Insurance

Retirement - Health insurance may be continued into retirement only if the employee was covered by a federal plan (including CHAMPUS) five years immediately prior to the date of retirement or since first opportunity to enroll.  Employees who retire under the VERA, or optionally with a Separation Incentive, are not required to meet the five year test, as long as, the employee was covered by health insurance prior to October 1, 1996, and was enrolled on the date of retirement.

If an employee is not eligible to continue health benefits, the coverage will be terminated.  Employees will have the opportunity to convert to an individual policy and may elect Temporary Continuation of Coverage (TCC) for up to 18 months of coverage.  Employees must pay the full premium, which includes the employee and government share, plus a two percent administrative charge.  Employees who voluntarily retire from a surplus position and elect TCC will have to pay only the employee’s share of the premium.  Employees have 60 days from date of retirement to elect TCC.

Resignation – Health benefits coverage will continue for 31 days after the date of resignation at no cost to the employee.  Employees will have the opportunity to convert to an individual policy and may elect Temporary Continuation of Coverage (TCC) for up to 18 months of coverage.  Employees must pay the full premium, which includes the employee and government share, plus a two percent administrative charge.  Employees who voluntarily resign from a surplus position and elect TCC will have to pay only the employee’s share of the premium.  Employees have 60 days from date of resignation to elect TCC.

Life Insurance

Retirement – Employees may continue life insurance into retirement if insured five years prior to the date of retirement or since first opportunity to enroll.  If an employee is not eligible to continue life insurance into retirement, coverage will be terminated.  If terminated, coverage will continue for 31 days after the effective date of retirement at no cost and the employee will have the opportunity to convert to an individual life insurance policy during this 31 day period.

Resignation – Life insurance coverage is terminated on the effective date of resignation.  Coverage will continue for 31 days after the effective date of resignation at no cost and the employee will have the opportunity to convert to an individual policy during this 31 day period.
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