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NONPAY/NONDUTY Status – Effect on Benefits

This Benefits Guide addresses the effects of nonpay/nonduty status on a Federal employees benefits and entitlements.  A nonpay/nonduty status is a period of time that the employee is not in a pay and duty status but still on the agency’s rolls.  It includes leave without pay (LWOP), furlough, suspensions and placement in an unauthorized absence status.  

If absence is to perform duty with the uniformed services or because of compensable injury, there is no penalty for the nonpay status.  The time is credited for length of service purposes, just as if the employee had remained in a pay and duty status.

SERVICE COMPUTATION DATES (SCD)

Six months of nonpay time is creditable for each calendar year (January through December).  Any excess LWOP over six months adjusts the SCD (i.e. for leave and retirement purposes) by the amount of the excess LWOP.

For example, if an employee is on LWOP beginning January 1st and ending December 31st , the employee will receive service credit for only 6 months.

HEALTH BENEFITS (FEHB)

Employees are required to pay for their portion of health benefits coverage when they continue their enrollment under the Federal Employees Health Benefits (FEHB) program while in nonpay status or when salary is insufficient to cover the required premium.  Health benefits can be continued for up to 365 days in nonpay status.  You must complete an election form indicating whether you want to make payments directly to payroll, pre pay through payroll deduction, or incur a debt. The fourth option is to terminate coverage during nonpay status and re-enroll upon your return to duty.
LIFE INSURANCE (FEGLI)

Coverage continues for up to 12 months in a nonpay status at no cost to the employee.  The 12 months nonpay status may be continuous or broken by periods of less than 4 consecutive months in pay status.  If an employee has at least 4 consecutive months during which he/she received some pay in each pay period after a period of nonpay status, the employee is entitled to begin the 12 months continuation of insurance anew.  If after a return to duty, the employee is not entitled to any further continuation of insurance in a nonpay status because he/she has exhausted 12 months continuation in nonpay status, coverage is automatically stopped.  Upon return to duty, the coverage you previously had is reinstated.  You may be eligible to continue Option B coverage after 12 months in nonpay status – contact the Benefits and Performance Division at the phone number or email address at the bottom of this page for more information.

THRIFT SAVINGS PLAN (TSP)

Employee and agency contributions are not made during a period of nonpay status.  Payment may not be made up for missed contributions.  Additionally, you may not apply for a loan during nonpay status unless the LWOP is for employment at another agency that allows TSP contributions/deductions to be made.

THRIFT SAVINGS PLAN (TSP) LOANS

If you have a TSP loan, the following information applies:

Because loan payments can only be made through payroll allotments, a period of nonpay will result in missed payments.  If you go into an approved nonpay status, you must send a copy of your SF-50, Notification of Personnel Action, confirming your status to the TSP Service Office.

If you miss payments for less than 90 days, your loan payment schedule will be extended.  If your payments resume more than 90 days from the last correct payment, but less than one year from the start of the nonpay status, you must reamortize your loan.  

If you are in an approved nonpay status for one year or more, you will have to prepay the loan in full by the end of the year of nonpay status or be subject to a taxable distribution of the unpaid balance and any accrued interest.

If you are on approved LWOP to work full time for an employee organization under which your TSP contributions may continue, or if you are on an IPA assignment, your loan payments must continue.  Contact the TSP Service Office at (504) 255-6000.
WITHIN-GRADE INCREASE (WGI) WAITING PERIOD

Excess LWOP will affect your WGI waiting period.  The following chart describes how much LWOP you can take before your waiting period will be extended.

GS- LWOP allowed
Waiting period
WG – LWOP allowed
Waiting period

2 work weeks
Steps 2,3,4
          1 work week
Step2

4 work weeks
Steps 5,6,7
3 work weeks
Step 3

6 work weeks
Steps 8,9,10
4 work weeks
Steps 4,5

CAREER TENURE

Any nonpay time in excess of 30 calendar days for each period of absence extends the service date for career tenure by that number of days.

LEAVE

If an employee is in a nonpay status for an entire pay period, no annual, sick or holiday leave is earned for that pay period.  If nonpay time occurs during part of one or more of a full-time employee’s pay periods, the employee continues to earn leave until the nonpay time totals 80 hours.  Once 80 hours is reached, no leave is accrued for that pay period, and the 80-hour accumulation starts over. 

INITIAL APPOINTMENT PROBATIONARY PERIOD & SUPERVISORY/MANAGERIAL PROBATION PERIOD

Any nonpay time in excess of 22 workdays extends the probationary period by an equal number of days.

FOR FURTHER ASSISTANCE

If you have questions concerning retirement, health or life insurance, and TSP, please contact the HRSC SW Benefits and Performance Division at the phone number or email address at the bottom of this page.

Please refer questions concerning WGIs, career tenure, leave and probationary periods to your servicing Human Resources Office (HRO).

Human Resources Service Center Southwest

Benefits and Performance Division, Code 43

525 B Street, Suite 600

San Diego, CA  92101-4418
Telephone Toll Free 1-888-320-2917

Fax (619) 615-5548

Email:  benefits@sw.hroc.navy.mil
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