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22 March 2004

EQUAL EMPLOYMENT OPPORTUNITY POLICY STATEMENT

As Director of the Human Resources Service Center, Southwest (HRSC-SW), I am fully committed to Equal Employment Opportunity (EEO).  The objectives of the EEO Program are:

a. to provide equality of opportunity and treatment of all personnel regardless of race, color, religion, national origin, sex, age (over 40), or non-disqualifying disability;

b. to achieve a workforce reflective of the ethnic/gender composition of our community, and;

c. to achieve optimum utilization of human resources for successful and effective mission accomplishment.

Our employees are our most important resource.  Achievement of EEO objectives includes the opportunity for all individuals to seek and achieve their highest potential and utilize their respective capabilities in reaching maximum career development.

Department Heads, managers, and supervisors are expected to assume personal responsibility in support of equal employment policies and programs of HRSC-SW.  Internal and external recruitment efforts will continue to focus on sources that offer a fully diverse group of qualified job applicants.  Selecting officials will take affirmative actions to continue to improve work force diversity in all of our job categories and grade levels. 

In support of the Navy’s Affirmative Employment Program Plan (AEPP) for 2003-2007, we will continue to provide support to our customers in jointly meeting the inherent goals and objectives of the AEPP.

Any and all incidents of alleged discrimination or harassment will be thoroughly and promptly investigated.  HRSC-SW employees who feel they have been discriminated against should address their concern(s) with their Supervisor.  If addressing the issues with his/her immediate Supervisor is an unreasonable expectation, the aggrieved employee should report the incident through other available means, including contacting other HRSC-SW management officials, a Code 10/EEO staff member, or the Intake Specialist at the HRO Broadway Complex at (619) 532-2732.  Additionally, all the official HRSC-SW Bulletin Boards contain information on obtaining EEO counseling services and an explanation of the investigative process.

I am committed to maintaining a work environment free of any discrimination or any form of harassment.  I will personally monitor and assess the EEO Program progress at the HRSC-SW, as well as serve as an advocate for affirmative employment efforts throughout the Region.  Your suggestions on improving and enhancing our EEO and Affirmative Employment Programs are welcomed, and may be submitted via our EEO Department, Code 10.

                                                                 /Original Signed/






ROBERTA B. ALLEN, 

DIRECTOR

HUMAN RESOURCES SERVICE CENTER, SOUTHWEST

Copy to: All HRSC-SW Employees
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