Applying for a Job with the Department of Navy

Delegated Examining 

(DE Announcements)

How do I know I applied for a Delegated Examining Announcement?   The Human Resource Service Center opens vacancies to candidates both within and outside the federal government. These announcements begin with the letters "DE ".   All U.S. Citizens are eligible to apply to Delegated Examining announcements. These are public notice announcements open to candidates worldwide. 

What happens next?  Once applications for delegated examining (DE) announcements are received by the Human Resource Service Center in Philadelphia, they are sorted according to announcement number and given to a staff member for evaluation.

A staff member reviews the application and determines the qualifications for the position based on criteria outlined in the vacancy announcement.   Once this step is completed, the application of the qualified applicant is further evaluated to determine how well they meet the qualifications of the position based on the Knowledge, Skills and Abilities required for the position.  (Basis of Rating)  Applicants are given a score ranging from 70 to 100.  Applicants who have veteran's preference are given 5 or 10 extra points.  These extra points are added to their scores giving veterans a range from 75 to 110.   

What is veteran's preference?  By law, veterans who are disabled or who served on active duty in the Armed Forces during certain specified time periods or in military campaigns are entitled to veterans preference. In some instances, widows, mothers and spouses of veterans are also eligible for veteran's preference.     Information regarding veteran preference may be found at http://www.opm.gov/veterans/html/vetguide.htm and http://www.dol.gov/elaws/vets/vetpref/choice.htm
How are applicants notified of their results in this process?  Once the "rating and ranking" process is complete, applicants are sent a "Notice of Results".  This notice informs applicants if they are eligible or ineligible, as well as if they are being referred to the selecting official for consideration.    Concurrently, a list of the eligible candidates is forwarded to a local Human Resource Office.  Applicants can generally expect to see this notice of results within a month or so of the closing date of the vacancy announcement.  No points of contacts for the local Human Resource Offices are given to applicants.

What happens if my application is referred for consideration?  The selecting official reviews the applications and may decide to conduct interviews.  This step is left to the discretion of the selecting official.  Some may chose to interview everyone, while others may chose to interview those candidates who are "within reach" for employment.  The Human Resource Service Center provides no information on the status of the selection process to individual applicants.  

What does "within reach" for employment mean?  Selecting officials are bound by law to select candidates within the confines of federal hiring regulations.  For many of the positions this means the selecting officials are limited to making their selections from among the top 3 candidates.  These candidates are considered "within reach" for employment.   This also means they must select a veteran with the same rating over a non-veteran.  

How will I be notified if I am not selected for the position?  In most instances, the only notice the applicant will receive is the "Notice of Results" indicating their eligibility or ineligibility for the position.   Generally, applicants won't receive a notice indicating they were not selected for a position. 

How long should I wait to hear whether I've been selected?   There is no set time to the length of the recruitment process.  We strive to complete our process as quickly as we can.  The entire process may take from one to three months.  Our positions are normally filled within three months from the date the vacancy announcement closes.       

