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Department of Navy

Notification and Federal Employee Anti-Discrimination and Retaliation Act of 2002 
Title III Report

The Department of Navy (DON) has adopted the rules, guidelines, and requirements set forth in Public Law 107-174 107th Congress, Notification and Federal Employee Anti-discrimination and Retaliation Act (otherwise known as the No Fear Act) of May 15, 2002.  

The No Fear Act requires that Federal agencies be accountable for violations of anti-discrimination and whistleblower protection laws and post quarterly statistical data regarding Federal sector equal employment opportunity complaints on the agency website.  Other provisions include notification of employees, former employees and applicants of the rights and protections afforded under the purview of this Act and employee training regarding rights and remedies available.

Statistical data for discrimination complaints filed within the Department of Navy will be posted quarterly at this site.
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