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ANNUAL SCHEDULE FOR

 AWARDS NOMINATIONS SUBMITTED TO THE DARP

 VIA OCHR DP6
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Command-level awards administrators must assure that nominations for the above-listed awards reach the Department of the Navy Awards Review Panel (DARP) support staff in the Office of Civilian Human Resources (DP6) by the date listed above, or in correspondence directly from the Executive Secretary to the DARP, to allow time for DARP review, preparation and signature of nomination transmittal documents, and submission in time to meet the deadline date(s) established by the respective sponsors.  The DARP Executive Secretary will forward the request for nominations and the nomination format/criteria/instructions via e-mail and mail.  Background information and brochures if necessary are forwarded to command awards administrators.  (Typically, there are no major changes in either the format or the criteria of these awards from year to year.) 

*Due dates are approximate, and may need to be adjusted to accommodate the scheduling of DARP meetings.

Eugene G. Fubini Award

For Outstanding Contributions
To the Department of Defense in an Advisory Capacity

[image: image5.wmf]A. Purpose
The Eugene G. Fubini Award is established to recognize on an annual basis, an individual from the private sector who has made highly significant contributions to the Department of Defense (DoD) in an advisory capacity over a sustained period of time.

B. Eligibility
1. Nominations will be for an individual who has contributed significantly to the mission of the Department of Defense through his or her exemplary advice and counsel on issues of major importance to the DoD and the Secretary of Defense.

C. Criteria for Nominations

Nominees will have contributed recommendations relating to ideas, methods, or processes, which reflect exemplary advice across the broad spectrum of the DoD mission. Innovations are expected to meet the needs of the warfighting and peacekeeping communities faster, better, and cheaper; improve the acquisition system; and/or strengthen the commercial and defense industrial base.  Consideration should be given to such elements as the extent to which the nominee's advice and/or recommendations: 

(1) improved combat capability, 

(2) shortened weapon system leadtimes, or 

(3)  simplified the process.

D. Nomination and Selection Process
1. Each nomination should include the following information:

a. Name and position title of individual(s) nominated

b. Name of individual's organization (group title, office title, activity, location) and point of contact

c. A summary describing the accomplishments normally not to exceed two pages, but may be accompanied by supporting information; i.e. charts, statistical data, etc.

53rd Annual Award 

Distinguished Career Service

in

Public Administration

Annual Award for Career Employee

Under Age 37

2002 PRESENTATION

by the William A. Jump Memorial Foundation

Washington, D.C. 20250

Meritorious Award For Exemplary Achievement in

Public Administration

AWARD

The William A. Jump Memorial Foundation Award is presented in recognition of outstanding service in public administration. It was established in 1950 in honor of the late William A. Jump, Budget and Finance Officer of the U.S. Department of Agriculture, recognized throughout the Federal Government and nationally, for his leadership and distinguished contributions to effective public administration. It is supported through private contributions.

The public recognition provided by the Award is intended to serve as an encouragement to young people to promote interest, growth, development and high-level performance of work in public administration.

The Award includes a golden key and a certificate of merit. The Foundation will also grant a special certificate to all other nominees for the Award who meet the qualifications prescribed by the Jump Award Selection Committee.

ELIGIBILITY CRITERIA:  The nominee must be a civilian career employee of the Federal Government who has not reached his or her 37th birthday, as of December 31, 2001. Work performance of the employee over a considerable period of time (no less than five years) in either a line or staff position, must demonstrate: a) outstanding competence and interest in any area of public administration, b) leadership shown in the direction or development of programs, c) creativity and resourcefulness, d) close adherence to the basic principles of enlightened public service, e) integrity, and f) dedication to duty.

DEFINITION:  For the purpose of this Award, the term "work" refers to either line or staff activity and the term "public administration" covers all aspects of executive-administrative direction, supervision and development or operation of Federal activities. 

INFORMATION REQUESTED

Department of the Navy nominations for this award will be reviewed by the Department of the Navy Awards Review Panel (DARP).  Please ensure your properly endorsed nominations are submitted to the Executive Secretary to the DARP by 22 March 2002.

Please submit six copies of the nomination. Exhibit materials such as copies of publications may be attached, but all of the basic information requested below should be included in the nomination letter. Only one complete set of exhibits and publications need be submitted. Information should be typewritten, single-spaced, with new subject paragraphs double-spaced and numbered to correspond with the following:

1.  Name, title, grade, phone numbers, and salary of nominee

2.  Bureau and Department or Agency

3.  Date of Birth (see "Eligibility" paragraph)

4.  Home address

5.  Educational background and awards or commendations received

6.  Nominee's present position, grade, and responsibilities

7.  Chronological outline of past employment and responsibilities

8.  Specific accomplishments and contributions with comments, which illustrate each of the eligibility criteria

9.  Proposed citation

Instructions for Submitting

DoD Distinguished Civilian Service Award

Nomination

Submit 7 copies of each nomination. Follow the format outlined below, beginning each of the major sections (I, II etc.) on a new page:

*****************

Nomination of

(name)

for the

Department of Defense

Distinguished Civilian Service Award

1.
Biographical Data

A.
General Information

Name

Date of Birth

Title and Grade

Organization and Location

Service Computation Date

Length of Time with DoD

B. Education 

Year 

Degree 

School 

Major Field

C.
Significant Employment (list in reverse chronological order beginning with present position)

D.
Significant Prior Awards (list in reverse chronological order beginning with the most recent award received)

E.
Significant Publications during past 10 years (list in reverse chronological order beginning with the most recent publication)

F.
Current Membership in professional or scientific societies, civic organizations, etc.

G.
Other Significant Biographical Data pertinent to the award nomination

II.
Basis for Nomination (not to exceed 3 pages, single spaced)

A.
Summary of Achievement must only include contributions resulting in an end result during CY 2001(nominations that do not meet this criteria will be returned). A summary containing background of an accomplishment that began prior to January 2001 and culminated during CY 2001 is acceptable.

B.
Additional facts and consideration pertinent to the nomination (include examples of personal qualities of the nominee which made the achievement possible. if these qualities were not adequately described in the summary of achievement)

III.     Citation


Prepare a double spaced proposed citation for the signature of the Secretary of Defense 
containing no more than 150 words and highlighting the significance of the individual's achievements.

IV.
Synopsis (one page)

A. General Information


Name


Title and Grade


Field of Specialization


Organization


Location

B. Education

C. Highest Previous Award and date

D. Basis for Nomination (summarize in 300 words or less)

V.
Photograph of Nominee

Seven photographs should be submitted for each nominee. Reproduced copies of a

photograph are acceptable if seven photographs are not available.

Award Nominations That May be Submitted At Any Time During the Year
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Command level awards administrators are reminded that the Department of the Navy Awards Review Panel (DARP) must review nominations for the awards listed below.  These award nominations may be submitted at any time during the year.  It is recommended that outstanding individuals who qualify for any of these awards be nominated as soon as possible after they become eligible.  Please remind your local award review board and reviewing officials that these are not retirement or end of tour awards.
· DON DISTINGUISHED CIVILIAN SERVICE AWARD (DCSA)

· DON DISTINGUISHED PUBLIC SERVICE AWARD (DPSA)

· DON DISTINGUISHED ACHIEVEMENT IN SCIENCE AWARD (DASA)

· DON SUPERIOR PUBLIC SERVICE AWARD (SPSA) (only if SECNAV signature is being requested; if not, DARP review is NOT required)

· INVENTION AWARDS (over $7,500 per individual)

· PATENT AWARDS (over $7,500 per individual)

· SPECIAL ACT/SERVICE AWARDS (over $7,500 per individual)[exception: SES – over $4,500]
· SUGGESTION AWARDS (over $7,500 per individual)

· MILITARY CASH AWARDS PROGRAM

· (MILCAP) (over $7,500 per individual)

· DEPARTMENT OF DEFENSE DISTINGUISHED CIVILIAN SERVICE AWARD

· SECRETARY OF DEFENSE MERITORIOUS CIVILIAN SERVICE     AWARD

· DOD DISTINGUISHED PUBLIC SERVICE AWARD

· SECRETARY OF DEFENSE AWARD FOR OUTSTANDING PUBLIC SERVICE

· PRESIDENT’S AWARD FOR DISTINGUISHED FEDERAL CIVILIAN SERVICE

· PRESIDENTIAL MEDAL OF FREEDOM

· PRESIDENTIAL CITIZEN’S MEDAL

· NATIONAL SECURITY MEDAL 

[image: image7.wmf]Submitting Nominations To The DARP  


Any award nomination that requires DARP review and recommendation should be addressed to the Secretary of the Navy, via the Department of the Navy Awards Review Panel, and forwarded to:

DARP Executive Secretary

           Office of Civilian Human Resources 

Secretary of the Navy (CP/EEO) (DP6)

Nebraska Avenue Complex

321 Somers Court NW Suite 40101

Washington, DC 20393-5441

Original and nine copies of the nomination package are required.  Also, it is extremely helpful if the citation is provided on disk with or submitted via e-mail to Betty Fisher at: fisher.betty@hq.navy.mil.

Activities nominating personnel for the Distinguished Civilian Service Award and Distinguished Public Service Award must send the package via their echelon 1 or 2 command for favorable endorsement.  All endorsement letters MUST contain the name of the individual(s) being nominated and favorably concur in the nomination of the award at the requested level.

DARP meetings are held sporadically whenever there are a sufficient number of awards for review to justify calling the nine Senior Executives on the DARP together.  The DARP Executive Secretary provides each DARP member with copies of all nominations approximately one week before each meeting.  This is done to ensure that all DARP members have time to carefully review the nominations before the meeting.  Awards coordinators are welcome to call the DARP Executive Secretary at any time to determine the date of the next meeting. 

DARP Meeting Schedule


DARP meetings are scheduled (on average) every 6 to 8 weeks.   The DARP Executive Secretary notifies command award administrators via e-mail on specific dates of scheduled DARP meetings.

DARP Membership

The Department of the Navy Awards Review Panel (DARP) reviews certain major civilian awards and makes recommendation to the Secretary of the Navy, Under Secretary of the Navy, or one of the Assistant Secretary of the Navy for approval.  Each DARP member represents a functional area, and can be the advocate for your command's award nominations.  

The Under Secretary of the Navy appoints the DARP members.  Current DARP members are:

REPRESENTING THE ASSISTANT SECRETARY OF THE NAVY (MANPOWER AND RESERVE AFFAIRS)

Ms. Betty S. Welch (DARP Chairperson), Deputy Assistant Secretary of the Navy (Civilian Personnel/Equal Employment Opportunity)

REPRESENTING THE ASSISTANT SECRETARY OF THE NAVY (INSTALLATIONS AND ENVIRONMENT)


Mr. Richard O. Thomas, Deputy Assistant Secretary of the Navy (Shore Resources)

REPRESENTING THE ASSISTANT SECRETARY OF THE NAVY (FINANCIAL MANAGEMENT AND COMPTROLLER)


Mr. Robert L. Panek, Associate Director, Budget and Reports/Fiscal Management Division, Office of the Comptroller of the Navy

REPRESENTING THE ASSISTANT SECRETARY OF THE NAVY (RESEARCH, DEVELOPMENT, AND ACQUISITION)


Mr. William J. Schaefer, Deputy Assistant Secretary of the Navy (Planning, Programming and Resources) 

REPRESENTING THE GENERAL COUNSEL OF THE NAVY


Mr. Arthur H. Hildebrandt, Associate General Counsel (Management)

REPRESENTING THE ASSISTANT COMMANDANT OF THE MARINE CORPS


Mr. Peter M. Murphy, Counsel for the Commandant of the Marine Corps

ROTATING MEMBER REPRESENTING THE NAVAL RESEARCH COMMUNITY


Dr. Robert C. Pohanka, Director, Materials S&T Division, Engineering, Materials, and Physical S&T Dept, Office of the Chief of Naval Research

REPRESENTING THE VICE CHIEF OF NAVAL OPERATIONS


Dr. Susan Marquis, Associate Director, Assessment Division (N81D), Office of Chief of Naval Operations

ROTATING MEMBER REPRESENTING THE NAVAL SYSTEMS COMMANDS


Mr. Peter F. Brown, Executive Director (SEA 00B), Naval Sea Systems Command

Recent Awards Approved By DARP 


Distinguished Civilian Service Award

Dennis Distler, Prog. Dir. For Enterprise Solutions, Naval Air Systems Command
Leo J. Kelly, Director of Administration and Resources Management, HQMC

Mr. Francis A. Lopata, Dir., Plans & Programs Div, Strategic Systems Programs

Dr. Susan L. Marquis, Asst. Deputy Chief of Naval Operations (Resources, Requirements & Assessments) 

   David W. Neerman, Director, Plans, Programs and Diversity, ODASN(CP/EEO)

John Stark, Deputy Director, Installation Reform Office, Installations and Logistics Dept., HQMC

DON Distinguished Public Service Award

Capt. Richard A. Catone (USN Ret), private citizen

Awards Contacts List

Please keep the following list handy to consult when you have questions regarding major awards:

Ms. Judy Bently        ODASN(CP/EEO)DP2

Program Development and Direction Division

(202) 764-0758                              DSN 764-0758

E-mail:   Bently.Judy@hq.navy.mil
Navy Suggestion Program Coordinator

(Vacant)            ODASN(CP/EEO)DP2

Program Development and Direction Division

(202) 764-0750                              DSN 764-0750

E-mail:  

Major Navy awards and outside awards requiring DARP review

Ms. Betty Fisher         OCHR( DP6), Executive Personnel & Leadership Development Division

(202) 764-0645/0771                      DSN 764-0645

FAX (202) 764-0588

E-mail:  fisher.betty@hq.navy.mil
Awards Coordinators (Echelon I & II)

Antoe Allen, BUMED, (301) 319-4801

Lynn Edwards, BUPERS, (901) 874-3078

Kay Johnson, CINCLANTFLT, (757) 564-6444

Rebecca Tittle, CINCUSNAVEUR,

                       011-44-208-385-5272

Lori Jackson, CINCPACFLT, (808) 471-4872

Joanne Eul, CNO, (703) (703)

Diddy Kirby, NAVMETTOCCOM, (228) 688-5006

Ruchar Webb, Marine Corps, (703) 784-9381

Donna Perrie, NAVAIR, (301) 342-6863

Maria Gay (Awards), NAVSEA, (202) 781-3199

LaSondra Gray, ONR, (703) 696-7174

Carole Settlemyer, NAVFAC, (202) 685-9103

Mary Weber, CNET (850) 452-4877

Dan Menzel, SPAWAR, (619) 537-0219

Johnny Hager, SSP, (202) 764-1604

Brenda Flowers, NAVSUP, (717) 605-4572

Marva Riley, MSC, (202) 685-5138

Nathan Vincent, NAVSECGRU, (240) 373-3641

Jane Russell, NAVSPECWARCOM, 

                    (619) 437-3943

If your Echelon I or II awards administrator is not listed, please contact Betty Fisher for inclusion on future distributions of information.

Preparation of Citations for Navy Honorary Awards


Citations are required to be part of the nomination package for most of the top Navy honorary awards.  Citations must not exceed one page, double-spaced; this is necessary to ensure that they will fit onto the certificates.  Citations, which are too long, are subject to either return to the initiating office for rewrite, or in some cases where time is a critical factor, may be rewritten by the DARP staff without consultation with the nominating office.

Some rules to follow when preparing a citation:

· Always provide the recipients name exactly as it should appear on the certificate

· Generally, titles may be used, but Mr., Mrs., or Miss are NOT included.

· On the first line, indent five spaces and start the citation with the word “For…”

· Do NOT use terms inappropriate to the award; for example if the award is a superior level award, do NOT use the term “distinguished” or “meritorious” in the citation.

· Dates of the service being recognized should be used; use only months and years, not days.

· Acronyms are generally discouraged unless necessary for clarity or necessary shortening of the citation.

· At the end of the citation, the term “Department of the Navy” should be used for civilian awards instead of U. S. Navy or naval service.

Citations will appear on the award certificates for the following awards:  Distinguished Civilian Service, Distinguished Public Service, Distinguished Achievement in Science, Superior Public Service, and Meritorious Public Service awards.

Citations do NOT appear on the Superior Civilian Service and Meritorious Civilian Service award certificates.  Please provide citations on disk in Word or ASCII text.

FORMAT FOR NOMINATING CANDIDATES FOR DON AWARDS REQUIRING APPROVAL BY THE SECRETARY OF THE NAVY

I.  Brief resume not to exceed one page limited to the following data:

A. NOMINEE’S NAME, POSITION TITLE, SERIES AND GRADE, AND EMPLOYING ACTIVITY:

B. DESCRIPTION OF NOMINEE’S CURRENT JOB RESPONSIBILITIES:

C. CAREER HISTORY(include dates and position title):

D. EDUCATION:

E. PUBLISHED PAPERS, ARTICLES OR BOOKS; INVENTIONS; PARTICIPATION IN PROFESSIONAL AND CIVIC ORGANIZATIONS:

F. AWARDS AND HONORS:  

(Important to list all recognition; especially with distinguished-level nominations.  Difficult to justify “distinguished” if meritorious or superior not received previously.)

II.  Narrative justification for the award not to exceed two pages and includes:

· Area(s) of achievement upon which the nomination is based.

· Scope and importance of mission, function, service, or task affected.

· Extent of ingenuity, innovation, or dedication demonstrating initiatives, which exceeded job responsibilities.

· Results achieved, including benefits to the Government and impact on the organization.

· Recommended amount of award (if appropriate).

III.  Citation to appear on the certificate, which must include:

· Nominee’s name exactly as it should appear on the certificate;

· “From and To” dates for period of award

· Use third person reference (Mr./Mrs. And he/she)
· Not more that one typed page, double spaced

· Provide on disk or send as Word file attachment to e-mail



New Honorary Medal Sets in Supply System


The Navy Superior Public Service Medal and Navy Meritorious Public Service Medal sets have been redesigned, and are now available for ordering through the Defense Supply System.  These medal sets have been completely redesigned and look amazing!  

Stock numbers and ordering information may be found in the following section "Certificate and Medal Set Ordering Information.”

Certificate and Medal Set Ordering Information


CERTIFICATES

  Available in the stock system:  check out the online forms website at http://forms.daps.mil/order/index.cfm
· Career Service Certificates, stock number: 0104-LF-002-9500
· Certificates of Retirement, stock number:  0104-LF-002-9600

· Meritorious Civilian Service Award Certificate, NAVSO-12450/38, 0104-LF-004-5000
· Meritorious Public Service Award Certificate, NAVSO 5061/4 (7-99), 0104-LF-981-8200
· Superior Civilian Service Award Certificate, NAVSO-12450/37, 0104-LF-000-7200
· Superior Public Service Award Certificate, NAVSO-5061/6 (7-99), 0104-LF-981-9400

MEDAL SETS

· Available in the stock system.  Check out the Defense Supply System's on-line catalog:  http://ct.dscp.dla.mil/Ascot/search.html

· DON Meritorious Civilian Service Medal, stock number: 8455-01-890015
· DON Superior Civilian Service Medal, stock number:  8455-00 402 9724
· DON Meritorious Public Service Medal

Stock Number:  8455 01 478 5458

·  DON Superior Public Service Medal

         Stock number:  8455 01 478 5464
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Dr. Eugene G. Fubini (1913 – 1997)


The Eugene G. Fubini Award was established in 1996 by Secretary of Defense William Perry for Dr. Fubini's distinguished service to the Department of Defense.  


Biographical Info


Education: �U. (Politenico) of Turin, B.S., 1929-31�University of Rome, PhD, Physics, 1931-33


Experience:�Engineer, Columbia Broadcasting System, 1936-45�Scientific Consultant/Technical Observer 8th (AF) USA, 1944-45�Research Associate, Harvard Radio Research Laboratory, 1942-45�Engineer, Airborne Instruments Laboratory (AIL), 1945-61�Vice President, Research and Systems Engineering, AIL 1960-61�Deputy Director, Research and Information Systems, Department of Defense, 1961-63�Assistant Secretary of Defense, Deputy Director of Defense for Research and Engineering, DoD 1963-65�Vice President and Group Executive, IBM, 1965-63�President, E.G. Fubini Consultants, Limited, 1965-1997�(Sherman Fairchid Scholar, CalTech, January-April 1974)


Membership on Boards/Committees:�BDM Corporation, past Director, �Texas Instruments, Director, Member of Board of Directors, 1970-1983�Hoover Universal, Member of the Board of Director, 1976-1983�Gould, Inc., Member of the Board of Directors, 1965-1980�Defense Science Board, DoD, Chairman 1980-83�Defense Science Board, DoD, Vice Chairman, 1983-97�Department of the Navy (R&E), DoD, Consultant


Membership in Professional/Scientific Societies:�Fellow, IEEE�National Academy of Engineers


Publications: Too numerous to list


Patents: 11 
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Date to Sponsor�
*Date to DP6�



Award Title


�
�
May�
15 Apr�
Eugene G. Fubini Award (DOD)�
�
May�
15 Apr�
William A. Jump Memorial Award�
�
May�
15 Apr�
DOD Distinguished Civilian Service Award�
�
***�
***�
Senior Executives Association/Professional Development League “Executive Excellence Awards”�
�
Sep�
Jul�
GEICO Public Service Awards�
�
Dec�
Nov�
Federal Executive Institute Alumni Association 


“Executive of the Year Award”�
�
Dec�
Nov�
Roger W. Jones Award for Executive Leadership�
�
Dec�
Nov�
Joint Financial Management Improvement Program 


“Donald L. Scantlebury Award”�
�
Jan�
Dec�
Women in Science and Engineering (WISE) Awards�
�
Feb�
Jan�
Arthur S. Flemming Award �
�
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