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FEDERAL EMPLOYEES' RETIREMENT SYSTEM (FERS)

ANNUITY COMPUTATION

The Human Resources Service Center, Southwest provides retirement estimates for employees who are eligible or within one year of retirement.  We will provide early out computations if your activity has received Voluntary Early Retirement Authority (VERA).  For projected retirement dates in excess of one year, we are unable to provide you with a realistic computation due to the fact that we cannot project salary increases.  

If you are more than one year away from retirement or your activity has not yet received VERA , the guidelines listed below can help you calculate your benefits.  If you have Internet access, the following homepage can assist you with calculations: 

http://www.finance.gsa.gov/CSRS.htm
The FERS calculation can be accomplished by downloading the spreadsheet Retirement.XLS and completing that form using Microsoft Excel.

When you are within one year of retirement or when your activity has received VERA, please request a formal retirement estimate by completing the attached retirement estimate request form and either mail or fax it to the office listed below.
COMPUTING FERS BENEFITS

The basic FERS annuity is computed based on your “high-3” average salary and length of service (which includes unused sick leave if you retire on an immediate annuity).

High-3 Average Salary.  Your high-3 average salary is the average basic pay during any consecutive 3-year period of creditable civilian service when basic pay rates were highest (usually your last 3 years).  Average salary is computed by adding up the total basic pay during the 3-year period and dividing by 3.

Length of Service.  To determine your length of service for computation, add all your periods of creditable service, then eliminate from the total any fractional part of a month.

· If you performed temporary or intermittent service prior to January 1, 1989, that service is creditable only if a deposit for such service is made.  For more information regarding temporary service, please contact the HRSC SW Benefits Branch.

· Military Service is creditable only if a deposit for military service performed after December 31, 1956 is made.  Please refer to the attached HRSC SW Employee Benefits Guide, Crediting Military Service Toward FERS Retirement (FERS 1) for more information.

Noncreditable service.  Temporary service performed after December 31, 1988 is not creditable under FERS.  Additionally, if you have taken a refund of deductions for FERS service, that service is not creditable for retirement purposes. Unused sick leave also is not usable in determining length of service for retirement unless you transferred to FERS with a CSRS component.

BASIC ANNUITY

To compute the basic annuity, a factor (the total percentage) for annuity computation is calculated based on length of service.  The general formula is:

1.00%       X       the total years and months of creditable service under FERS, or

For employees who are age 62 with at least 20 years of service (includes employees with a CSRS component), the percentage is:

1.10%       X       the total years and months of creditable service under FERS 

You can use the attached chart to convert your years and months of total service to a factor for calculation.  



To Calculate Annuity.  To calculate how much your annual annuity will be, multiply the factor that reflects your length of service times your high-3 average salary.

Example with 30 years of service and $20,000 high-3 average salary.

    1.00%   X    30   =       30.00%

30.00% X $20,000 = $4,000 (Basic Annuity)

Example with 30 years of service at age 62 and $20,000 high-3 average salary.

    1.10%   X    30   =        33.00%

33.00% X $20,000 = $6,600 (Basic Annuity)

FERS TRANSFEREES WITH A CSRS COMPONENT

Employees with a Civil Service Retirement System (CSRS) component.  You have a CSRS component if you transferred to FERS with at least five years of creditable service under CSRS.  When there is a CSRS component, the service included in the component is subject to CSRS computation rules.  FERS service is credited in the FERS component and is subject to FERS computation rules.

The amount of sick leave creditable in your CSRS component is the lesser of your sick leave balance as of the date of transfer to FERS or your sick leave balance as of the date of retirement.  

To compute your FERS component, calculate your FERS service and use the formula listed above.

To compute your CSRS component, obtain the Civil Service Retirement System (CSRS) Annuity Computation guide by calling the HRSC SW Fax Back Center at 1-800-831-0622, press 7 for the Fax Center, press 2 for Benefits and press 2007 for CSRS Annuity Computation Guide.  You may also obtain the Guide by contacting the Benefits Branch at the phone number listed below.  Once you receive the guide, calculate your CSRS service and use the formula in the guide.

Add the FERS annual and CSRS annual amounts together to arrive at your estimated annuity. 

Retirement.XLS, which can be downloaded from the web site identified on page 1, also provides a page to compute a mixed FERS/CSRS annuity.

REDUCTIONS TO ANNUITY

The basic annuity may be reduced if:


You retire at your minimum retirement age (55-57) with 10 years of service (unless you retire for disability or under the special provisions for law enforcement officers, air traffic controllers, and firefighters).  The reduction to your annuity is  5% per each year you are under age 62;


You have a CSRS component and you retire prior to age 55, your CSRS component will be reduced 2% for each year under age 55;

· You elect survivor benefits for a spouse and/or former spouse; and 
· You elect survivor benefits for a person with an insurable interest


ADDITIONAL INFORMATION

The HRSC SW Benefits Branch can answer questions you may have regarding retirement and benefits and provide you any additional information you may need to plan for your retirement.

Human Resources Service Center Southwest

Benefits and Performance Branch, Code 516

525 B Street, Suite 600

San Diego, CA  92101-4418
Telephone (619) 615-5554

Toll Free (800) 831-0622, ext. 5554

Fax (619) 615-5548

Email:  benefits@sw.hroc.navy.mil
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