                                                                                                                      Oct. 11, 2000

MEMORANDUM FOR SECRETARIES OF THE MILITARY DEPARTMENTS 

CHAIRMAN OF THE JOINT CHIEFS OF STAFF

UNDER SECRETARIES OF DEFENSE

DIRECTOR, DEFENSE RESEARCH AND ENGINEERING

ASSISTANT SECRETARIES OF DEFENSE

GENERAL COUNSEL OF THE DEPARTMENT OF DEFENSE

INSPECTOR GENERAL OF THE DEPARTMENT OF DEFENSE

DIRECTOR, OPERATIONAL TEST AND EVALUATION

ASSISTANTS TO THE SECRETARY OF DEFENSE

DIRECTOR, ADMINISTRATION AND MANAGEMENT

DIRECTORS OF THE DEFENSE AGENCIES

DIRECTORS OF DoD FIELD ACTIVITIES

COMMANDER, ARMY AND AIR FORCE EXCHANGE SERVICE

CHIEF, NATIONAL GUARD BUREAU

SUBJECT:
DoD Plan to Hire 32,000 People with Disabilities 


On July 26, the 10th anniversary of the Americans with Disabilities Act, the President issued Executive Order 13163 to focus attention on the need to hire and advance individuals with disabilities at all levels and in all occupations in the Federal workforce.  The order predicts that the Federal government will have the opportunity to hire 100,000 individuals with disabilities over the next five years.  I embrace this Presidential initiative and commit this Department to a DoD-wide effort to hire 32,000 individuals with disabilities by September 30, 2005.


The President called upon agencies to submit five-year implementation plans to the Office of Personnel Management within 60 days of the issuance of the Executive Order.  The DoD plan incorporates the plans of the military departments and defense agencies, and I thank each of you for your timely input.


The Department has the flexibility to expand opportunities to individuals with disabilities by eliminating the employment barriers that candidates with disabilities typically encounter.  To assess our progress towards our stated objectives, periodic 

reporting requirements will be established.  Further guidelines regarding these requirements will be provided by separate memorandum.  Equal Opportunity and Human Resource/Civilian Personnel staffs are working together on this initiative.


To ensure that we accomplish our plans and meet our hiring goals, I ask that each of you redouble your efforts to eliminate barriers to the hiring and advancement of qualified individuals with disabilities and to increase their opportunities for employment and advancement.  I ask that you make special efforts to provide opportunities to those qualified individuals with the severe disabilities targeted for emphasis in our affirmative action programs.  We anticipate increased hiring during the next five years.  I urge each of you to take advantage of the talents of individuals with disabilities by using the full range of recruitment tools and hiring authorities available.

                                                                        /signed/    

                                                                       Bill Cohen


