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The Office of Personnel Management (OPM) is sponsoring a new benefit program that has been established by Public Law 106-265, the Long Term Care Security Act.  OPM announced that two of the nation’s premier insurance companies would be providing the coverage extended under this program.  The two companies, Metropolitan Life Insurance Company and John Hancock Life Insurance Company formed a partnership named Long Term Care (LTC) Partners.  

What is this program all about?

FLTICP is a program to provide insurance to help you pay for chronic, long-term care (such as help getting out of bed or help eating or dressing) that you may develop due to an illness, accident or the normal aging process.  You may be healthy now, but who knows what will happen next year, in five years or even in 20 years or beyond.  About half of us will need long term care at some point in our lives.  And, unfortunately, you can’t count on Medicare and FEHB to provide it.  The insurance can provide broad, flexible benefits for nursing home care, care in an assisted living facility, care in your home, adult day care, hospice care and more.  This insurance can supplement care provided by family members, reducing the burden you place on them.

Open Enrollment Election Periods:  

There will be an Early Enrollment Period starting March 25th, 2002 and 

ending May 15th, 2002.  The early enrollment period was specifically designed for individuals who already know what long-term care insurance is all about. In most cases, early enrollees may change their coverage during the Standard Open Season Enrollment period detailed below.

The Standard Open Season Enrollment period will start July 1st, 2002 and run through December 31st, 2002. There are plans to have 60 day staggered enrollment periods during this time; however, more details, including premium information, will be announced later. 

Before and during the open season, LTC Partners plan to hold educational meetings, satellite broadcasts/videos including having interactive tools on their web site http://www.LTCFEDS.com
Who is eligible to enroll?

Employees, 18 years or older, meeting the definition of “Federal Employee” and their qualified relatives (18 years of age or older) who are recognized under this new law will be able to apply.  For more detailed eligibility requirements, visit OPM’s web site http://www.opm.gov/insure/ltc or call 1-800-LTC-FEDS (1-800-582-3337).

Will coverage under the program be guaranteed?

Not all employees applying for this insurance will eligible for the standard insurance being offered.  However, all employees who apply will be offered something, perhaps non-standard insurance (different benefits and/or higher premiums) or a non-insurance product.  This program is unlike the FEHB program where everyone who applies for a given policy gets the same coverage and pays the same premium.

What information about this program is being made available?

Since this program is sponsored by OPM and is being handled by LTC Partners, your HRO/HRSC cannot and will not be able to answer any of the questions you may have about the program. 

There is extensive, detailed information available on the web sites indicated above or you may call the toll-free number provided. There are also plans to have broadcasts/video presentations made available.  However, your HRO will be advising you under separate cover of any presentations they have planned on this subject.  Additionally, your HRO at OPM’s request is currently distributing a mailing which includes a postage-paid card for you to complete to sign up for a free subscription to a publication “Get Smart About Your Future”.   Although the postage-paid card indicates that replies are due by March 8th, 2002, OPM has advised that later replies will also be honored.
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