Click this link http://www.opm.gov/asd/htm/2003/03-802.htm to read OPM Benefits 

Administration Letter 03-802 which contains important information about 

the Federal Flexible Spending Account Program (FSAFEDS) 
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SUBJECT:  
The Federal Flexible Spending Account Program (FSAFEDS) 

Early Open Season May 19, 2003 through June 20, 2003

Regular Open Season July 1, 2003 through December 31, 2003


DATE:  
May 9, 2003

What Is It?

FSAFEDS is the second part of the Federal Flexible Benefits Plan (FedFlex).  This is the program that enables eligible* employees to pay for benefits with pre-tax dollars. The initial FedFlex benefit, Premium Conversion was implemented in October 2000.  Beginning May 19, 2003, the Flexible Spending Account will be implemented.

A Flexible Spending Account (or FSA) is an employee benefit that allows an employee to set aside money, on a pre-tax basis, for certain kinds of common expenses.  With an FSA you can reduce your taxes while paying for services you'd have to pay for anyway.  The program offers:

· The Health Care Flexible Spending Account (HCFSA) for health care expenses not paid by FEHB or any other insurance (up to $3000 per year).

· The Dependent Care Flexible Spending Account (DCFSA) for dependent care expenses that allow the employee (and spouse, if married) to work or look for work, or that allows the employee's spouse to attend school full-time (up to $5000 per year, or $2500 if married and filing a separate income tax return).

How Can an FSA Help an Eligible Employee Save on Taxes?

An FSA allows employees to set aside money for eligible expenses before the agency payroll deducts taxes from the employee's salary.  This means the amount of income that the employee's taxes are based on will be lower, so the employee's tax liability will also be lower.

Who Will Administer the Program?

OPM has contracted to SHPS, one of the largest FSA administrators to serve as administrator of the Federal FSA Program.  Much like the way the Long Term Care Program Open Season was handled, SHPS will handle the enrollments, questions and will be the primary source of information.  

How Do I Get More Information?

Check the OPM web site at www.opm.gov/insure/pretax/fsa for the introductory brochure.  Employees may contact SHPS at 1-877-FSAFEDS [372-3337]) and a SHPS customer service representative will answer questions and/or complete the enrollment, or log on at www.fsafeds.com which will be available 24 hours, 7 days a week beginning May 19, 2003.

How Will Payroll Allotments Be Handled?

Payroll allotments for the FSA program will not be available until the beginning of the regular open season in July at the earliest.  HRSC NE will keep employees posted of payroll developments as they occur.  
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*Eligible employees are defined as employees whose appointment confers eligibility for coverage under FEHB.  A new employee may elect to enroll in the health care FSA upon entering on duty.  All employees with qualified dependents may elect to enroll in the dependent care FSA except temporary employees with no fixed work schedule whose tour of duty is six months or less. 


