HRSC-NE

              RPA ATTACHMENT

Because of some the program features of the Modern System certain information must be provided as an attachment.  Please provide the following information as appropriate when submitting an SF-52 (RPA):

Position Build (PD) Information

Core position description #


Title, PP, Series, and Grade


Unit ID Code (UIC)


Geographic Location (GEOLOC) of vacancy


Servicing Office ID (HRO ID)


Acquisition Career Level


Acquisition Job Site


Acquisition Critical Position


Acquisition Career Category


Acquisition Job Specialty 1


Acquisition Job Specialty 2


Acquisition Program Indicator


Acquisition Special Assignment


Payroll Org Code (Cost Cntr)


Responsibility Level (Supv Status)


Position Sensitivity


Organization Structure ID (Org Code)


FLSA


Bargaining Unit Status


Competitive level (RIF)


Work Schedule (If Firefighter OR Part-Time, # of hours bi-weekly)


Payroll Office ID


Date Position Classified


Classification Official


Drug Test Required


Pay Table ID


Functional Class


New PD build information needed after Modern Deployment

Competitive Area


Security Access - type of investigation required  (See Table Below)


Key Emergency Essential position information (See Table Below)


Mobilization indicator and reason code (See Tables Below)
 

New PD build information needed after Modern Deployment  - Army Positions Only


TDA Line Number


TDA Para Number


AMSCD


Position Management Review Status


Career Program Code


Priority Placement Program (PPP)/Priority Consideration (PC)


Type of position - If Temp, please provide NTE date and if the position may be made permanent without further competition pending PPP clearance.


Exception to Priority Placement Program (PPP), if applicable.  Cite applicable exception from PPP manual and reason why you believe it matches.


PPP Option code (PPP Manual Chapter 10)


Priority Consideration list cleared?


 Recruitment Information 

Name/telephone/e-mail address of selecting official 


Recruitment and target grade levels of position


Recruitment Source(s) desired (i. e., Merit

Promotion, and VRA or VRA and 30% DAV, or Merit Promotion and DEA or All Sources except DEA, or All Sources including DEA or Name Request (cite name and source under which (s)he could be hired), whichever is applicable.
 

If DEA recruitment is desired, attach job analysis and crediting plan (or recipient at HRSC and date sent.)


Will activity pay PCS costs?


Special requirements of position: i. e., part-time, extensive travel 50-75% of time required, top secret clearance required, shift work required, driver's license required, etc.


Recruitment/relocation/retention bonus will/will not be paid (if applicable).


Temporary Position Certification per 316.401(b) & (c): *temporary appointment NTE 1 year.   The proposed appointment meets regulatory time limits.  This position has not previously been filled by temporary appointments for an aggregate of 2 years within the preceding 3-year period.
 

Reason for temporary appointment - i.e., workload associated with completion of xyz project, hiring freeze, CA study, etc.


Selectee Name, SSN, DOB


 Additional Information 

If a Temporary Promotion is requested, has the Employee been notified of the conditions of this time-limited action as required by 5 CFR 335.102(f)(1)?





Point of Contact for questions concerning this form:

Name, Telephone Number, email address          
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